B. Interview Guide
Understanding the most important aspects of teamwork in cricket.
WELCOME:
Thank you for agreeing to participate in this research. You are making an invaluable contribution to research that will hopefully inform team practices in cricket and contribute towards further research that will look to improve overall team performance.
The interview should last around an hour and a half and will be audio recorded and later transcribed. You will, at some stage, receive a copy of this back in order to confirm that the transcription is an accurate account of what you said. Are you happy to do so? I want to assure you of complete confidentiality, and all of your responses in any subsequent write-up shall remain entirely anonymous. Please feel free to decline answering any question, and you are free to end the interview at any point.
As you may have read in the overview of the research, this study seeks to find out more about some of the characteristics of cricket teams that enable them to perform at their best. As such I'd like to find out more about your own experiences of teamwork in cricket, and maybe particular things that have stood out for you from teams that you have been involved with in the past. I encourage you to draw from all of the previous teams you have been part of, not just your most recent, or that of the highest representative level. Everyone will have very different experiences of team membership and so there are no right or wrong answers. I want to know about your own experiences and views in your own words.
There are several key areas I wish to explore with you through the course of the interview. Some may come up in the discussion of your experiences, and I will weave in questions relating to those where appropriate, and those that are not raised will be discussed at the end of the interview. There is research literature about teamwork that is not necessarily related to cricket, but may be of relevance. I have a checklist of these things that I will refer back to through the course of the interview just to make sure I've covered them. Some of these you may cover yourself so I will just weave in questions of relevance as you do. To conclude the interview I will ask you to consider which of the qualities discussed are most important to teamwork in cricket, so I will be taking a note of the key areas raised throughout. This will help me keep a record and also serve as a reminder for you. Please don't let this distract you.
You are a source of great knowledge and experience in this area, so your honesty and accuracy is of great value to this research. 
Importance in different contexts
To what extent is this quality present in training/matches, on tour, on field/off, vs poor/good opposition, or within different sub-teams (bowlers/batsmen)?
How important is the quality in training/matches/off the field/on tour? When does it become more or less important?
How does being under significant stress or pressure affect this quality within a team?
CONCLUSION:
Are there any other aspects of teamwork in cricket that we haven't covered yet that you feel have an important influence the performance of teams?
Or is there anything else you want to raise?
What one thing has the single most negative effect on a team?
What one thing has the single most positive effect on a team?
Of all the characteristics that have been considered, can you describe whether the team directs any effort towards improving any of these qualities?
